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Docket Number MC 96-28

Attention Office of the General Council, FHWA
400 Seventh St. SW
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Mark Gowan % .o =
1825 Boulder Dr. .
Plano, TX 75023
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November 14, 1996”

Att.: Office of the General Assembly;

After reading an excerpt containing ideas regarding the control and/or tracking of
professional drivers and their hours on duty, | decided to write.

| understand the problems faced by the General Assembly with regards to safety
and today’ s truck driver. There are drivers now and in the past that have not been
responsible and have taken risks that were far from acceptable. The problem, like mog, is

not one that has one cause and therefore has many possible solutions. The problem,

however, is many times looked upon from one angle only.

Two years ago, | ventured to fulfill a boyhood dream of mine; to drive a truck.

The job has taught me many things including respect for the vehicle itself and the fact that

so many, including some so-called professional drivers do not have that respect for
themselves, much less the vehicle they are driving, be that arig or an automobile.

In the article the possibility of in-cab tracking devices such as cameras were
mentioned. Computers are already used more-so for ease of picking up and delivering
loads, but are used to track and control the drivers actions while on-the-job as well. Other

possible devices were discussed and they all seemed to be based around controlling and
monitoring the driver,
| agree that many, but not all, times the driver is at fault but why the driver is at

fault should be questioned. It seems, with the ideas such as cameras and computers etc.. .,




that the issue is being taken from the point of view that the drivers that are causing the
problems are the best drivers available. That may not be the case.

Many companies hire drivers with little or no background check. The rules set
out for the purpose of public safety are disregarded, many times, by both the companies
and the drivers. The average education in order to drive an 80,000 Ib. vehicle down the
nations highways is three to four weeks. Truck driving many timesislooked upon as a
“last resort” career and is therefore considered to be such by many. The amount of work
and hours compared to the average income of a professional driver isdismal. Especialy
when one thinks about the responsibility of driving avehicle of that size and cost on a
daily basis. Many times drivers must fight to be paid for work that they are expected to
do.

The introduction of tracking and monitoring devices in the cab of atruck would do
little to raise the level of pride and respect of a person in doing hisor her job. Those
devices are signs of distrust in the eyes of many, including myself and | feel would only be
detrimental to the goal that | think the General Council is aiming toward.

What is the solution, then? Make truck driving more respectable and hire
qualified people for the job by making background checks necessary all the time and
going through with them in al cases. Make truck-driving schools offer a better, more
enhanced program to suit the needs of today’ s professional driver and their companies.
Putting more qualified people in the rigs would also change the “last resort” viewpoint
that many seem to have. Higher qualified and better educated people will raise the esteem
of those in the business and hence raise the level of respect that people have for the
transportation industry. It would raise the respect that the companies have for their
drivers as well as the respect that drivers have for the companies. Raising everyone's
expectations of themselves will raise their respect for others. This will mean offering more

pay to drivers. “More pay” does not mean extravagant raises but it does mean paying
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DRIVER’S DAILY LOG ORIGINAL File each day at home terminal
E)(#M PL ‘f O F (ONE CALENDAR DAY 24 HOURS) DUPLICATE Driver retains in his possesston for eight days
REVISED SeHEDULE .
(MONTH) (DAY) (YEAR) (TOTAL MILEAGE TODAY) | certify these entries are true and correct: VEHICLE NUMBERS (SHOW EACH UNIT)

T e g Foavs of SE/CE : s O o .
TAL MILES DRIVINACfODAY) (DRIVER'S SIGNATURE IN FULL)
&

&

BESTALT T AHLEYDury CONvOLE .
(NAME OF CARRIER OR CARRIERSY I4 .
24 HR™ PER:OD

(NAME OF CO-DRIVER)

RECAP

DAY NO.

DAIVING ARS.
TODAY
TOTAL LINE 3

=]
z
&

VIOLATION
TODAY.
o

ON DUTY HRS.
TODAY TOTAL
LINES3 &4

70 HR/8
DAY

DRIVERS

(MAIN OFFICE ADDRESS) {HOME TERMINAL ADDRESS)
NGit 1 2 3 4 5 6 7 8 9 10 11 NooN 1.2 3 4 5 6 7 8 9 10 11 houms
1. OFFDUTYlll I TITTITITIT O] T CIrqrrrym L Iw'l‘l IHIELELELELELEIELIDINIE LN UNUEUEEL "/Jl’f_’h
2:LEEPER|[|||||l||||||||l||||lllllll|ll|||[||l|||||i|||||
St BERTH [ | 7% Hi
3 DRIVING |, | 4 |y [y bl b b b | L o B O
4:(N09§1|RHGT)T||{||nl|||1||||||1|i11111111111HHHHIJIl|||||||||||lllnylHK
- 1
NGiT1 2 3 4 5 6 7 8 9 10 1M NooN1 2 3 4 5 6 7 8 9 10 11 |d
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Shipping document, manifest number, or name of a shipper and commadity.
Check the time and enter name of place you reported and where released from work and when and where each change of duty occurred. Explain excess hours.

A 7O HRS. MINﬁA
C.

DUTY LAST @
DAYS, INCL.
TODAY

60 HR/7
DAY
DRIVERS

FROM: ) ' = TO: D YR D E DT Y
STARTIN@ POINT OR PLACE) i (DESTINATION OR TURN KFIOUND POINT OR PLACE)
USE TIME STANDARD AT HOME TERMINAL

DUTY LAST 7
DAYS, INCL.
TODAY

© Copyright 1994 & Published by J. J. KELLER & ASSOCIATES, INC.
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